
PNB INVESTMENT SERVICES LTD 

(A wholly owned subsidiary of Punjab National Bank) 

 

PNB Investment Services Ltd, a 100% subsidiary of PNB. It is profit making and declaring 

dividends from the very first day. The company has been undertaking project appraisals, 

loan syndications, and issue management in all sectors. It has very ambitious plans for its 

future. The company presently has a team of experienced/professional/technical personnel 

in the respective field and is in the process of building its cadre with highly motivated and 

ambitious staff. Company also has a very aggressive pay structure and an organizational 

structure giving growth opportunities for rewarding career. Employees can reach the top 

positions within a span of 15 years depending upon their performance. The company has 

also a policy to recruit staff through campus selections.  

 

The company is operating in various segments, viz, issue management, equity/debt 

placement, corporate advisory, project appraisals etc. Company is also commencing broking 

activities during the current financial year. It has targeted a revenue stream of Rs. 30 crores 

for the current year and is also looking to expand its network of offices in major cities like 

Hyderabad, Ahmadabad, Kolkata etc.             

 

 

The company invites applications from eligible candidates for appointment in various 

positions in the areas of Broking, Merchant Banking, Loan syndication, project appraisal and 

other related services as Sr. Executive Vice President/VP/SAVP, Equity dealers, Law Officers, 

Company Secretary and Part Time/Full Time consultants/retainers.  

 

 

SELECTION PROCEDURE     

Selection will be on the basis of interviews of short listed candidates depending upon the 

number of applications received. Merely satisfying the eligibility norm does not entitle a 

candidate to be called for personal interview.  

 

 



GENERAL ELIGIBILITY       

Medical fitness, character and caste certificate (wherever applicable) verification of selected 

candidates    

The appointment of selected candidates will be subject to their being declared medically fit 

as per existing rules of the company. The successful candidates will also have to have submit 

satisfactory verification of their character, antecedents and caste certificates. Till such time 

their appointment will be provisional.   

 

Probation and conformation    

The selected candidates will be on probation for a period of one year from their date of 

joining, which may be extended by the company at its discretion. Their conformation in the 

service of PNBISL will be decided in terms of provisions of the service guidelines of PNBISL. 

 

GENERAL INSTRUCTIONS     

1. Candidates are required to apply through email at the mail ID hr@pnbisl.com.  

2. Mail received should have the subject business stream_post applied.   

3. Before applying the candidate should ensure that he/she fulfils the eligibility 

criteria and other norms mentioned in this advertisement. Decisions of PNBISL in 

all matters regarding eligibility of the candidate, the stages at which the scrutiny of 

eligibility is to be undertaken, the documents to be produced for the purpose of 

the conduct of interview, selection, and any matter relating to recruitment will be 

final and binding on the candidate. The company in this behalf shall entertain no 

correspondence or personal enquiries. 

4. In case it is detected at any stage of recruitment that a candidate does not fulfil the 

eligibility norms and/or that he/she has furnished any incorrect /false information 

certificates, documents or has suppressed any material fact(s), his/her candidature 

will stand cancelled. If any of these shortcomings is/are detected even after the 

appointment, his/her services are liable to be terminated.    

5. Candidates must bring a signed copy of the application along with the originals for 

verification and submit the attested photocopies of all the certificates in support of 

the educational qualification, experience, date of birth, category/handicapped (if 

any) at the time of interview. Candidates belonging to the SC/ST/OBC category 
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must also submit attested photocopies of SC/ST/OBC issued by the Competent 

Authority in the prescribed format as prescribed by the Government of India at the 

time of the interview.  

6. PNBISL takes no responsibility for any delay in receipt or loss of any 

communication.    

7. The candidates will have to appear for interview at their own expenses.  

8. Candidates serving in Government/Public Sector Undertakings should produce a 

“No Objection Certificate” from their employer at the time of joining.  

9. The candidate will appear for the interview at the allocated centre at his/her own 

expenses and risk and the company will not be responsible for any injury, losses 

etc of any nature.  

10. The candidates must possess a valid email ID for filling the application. In case the 

candidate is not having a valid ID, he/she can create a new one. This email Id 

should be kept active during the recruitment process.  

11. Applicants who are eligible and have applied for higher posts may be considered 

and called for lower posts.  

12. Preference will be given to candidates having existing relationship with 

Corporate/Banks/FIs/FIIs/Private equity players.  

13. Higher weightage will be given to candidates who have proven experience in 

marketing/placement of debt/equity.  

14. Relaxation in age will be given to suitable candidates retired from 

banks/FI’s/Regulatory bodies.  

15. 3 years relaxation in experience (2 years in case of Law officer and 1 year in case of 

company secretary) and 5 years relaxation in age will be given to candidates 

belonging to SC/ST/OBC.  

16. ACTION AGAINST CANDIDATE FOUND GUILTY OF MISCONDUCT     

Candidates are advised in their own interest that they should not furnish any 

particulars that are false, tampered, fabricated or should not suppress any material 

information while filling up the application form. Such a candidate, in addition to 

rendering himself/herself liable to criminal prosecution shall be liable: 

a) To be disqualified  



b) To be debarred, either permanently or for a specified period, from any 

examination or recruitment conducted by PNBISL.  

 

HOW TO APPLY  

Candidate may send their filled up application form by email to hr@pnbisl.com.  

 

Last date of receipt of Applications 

The last date of receipt of applications is 21 days from the date of advertisement.  


