
 

 

 

 

Vertical  Trusteeship 

Designation AVP/Sr Manager/ Manager/ Deputy Manager  

Location Delhi/Mumbai/ Chennai/ Kolkata/ Bengaluru 

Job 

Responsibilities 

The role will include but not limited to the following: -  

• In-depth knowledge of banking law & practice, corporate laws 

(including but limited to Companies Act, Contract Act, Transfer of Property Act, 

Stamp Act, Registration Act etc.) SEBI Regulations, Insolvency & Bankruptcy 

Code & NCLT procedures, RDB and SARFAESI Acts, Trustee Business etc. 

Compliance with SEBI Debenture Trustee Regulations and related Laws. 

 

• Drafting/Vetting of finance documents viz. Loan Agreements charge 

creating documents, , Share Pledge Agreement, Inter Creditor Agreement, 

Letter ceding charge etc. Drafting/Vetting of security documents. 

 

• Examining of compliance documents viz. Memorandum of Association 

and Articles of Association, Board Resolutions, Title Search Reports, RoC Search 

Reports, CERSAI reports etc. 

 

• Monitoring of charged securities and ensure compliance of financial 

covenants from time to time. 

 

• Liaison with the Debenture Holders/ Bond holders, Lenders, Borrowers, 

Lawyers Valuers, etc. for compliance related work and insuring protecting 

investors' right and lenders' interest. 

 

• Represent the company before Govt., Semi-Govt. and Local Authorities. 

Attending consortium meetings, enforcement proceedings etc. Monitoring 

pendency and ensuring creation of stipulated security, ensuring statutory filings 

within stipulated time, issue holding confirmation letters, ensuring renewal of 

insurance, ensuring issuance of revival letter by the obligors etc. Handling 



 

escalations pertaining to post execution formalities. Ensure safe custody of 

documents. Litigation/enforcement actions. 

Ideal Candidate 

Profile : 

 

Education: 

 LLB/LLM from reputed institutes will be preferred 

 

Experience: 

 Minimum of 8+ years of experience for AVP. 

 Minimum of 6+ years of experience for Senior Manager. 

 Minimum of 3+ years of experience for Manager. 

 Minimum of 1+ years of experience for Deputy Manager. 

Why Join Us: 

 

 Competitive salary and performance-based incentives. 

 Opportunities for career growth and professional development. 

 Collaborative and dynamic work environment. 

 Exposure to high-profile and complex financial transactions. 


